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We are a team of professionals, system designers, and
business strategists who believe that real growth comes from
structure, accountability, and transparency. Millionbux4u is

built for people who understand that:
:.

-

 Income is not guaranteed )

e Growth requires participation and discipline.
* Long-term success comes from real business activity.

e Our plath operates through predefined rules, automated
~ trading caLcuIa.ﬁons, and comuanc%-fri%ﬂly policies. ~
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i ( ABOUT US

Millionbux4u is a PAMM Algo Trading profit-sharing base¢
business platform designed to create a transparent and
disciplined ecosystem for participants who believe in
long-term, sustainable growth. We operate on a pure
profit-sharing model in which income distribution depends
on actual business performance, not fixed promises or
guaranteed returns. Millionbux4u does not offer ROIl-based
schemes, direct income models, or misleading earning = *
claims. Our focus is to build a system-driven structure that--:-'____“

rewards contribution, team development, and business-—.._
volume in a fair and compliant manner.

—

- -l




( » L f‘fﬁ
- OUR VISION ML LionBuXALl

5 N——

Our vision is to create a trusted profit-sharing ecosystem where
individuals and teams can grow together, guided by:

* Transparency
e System-based income calculation
e Responsible participation

ere growth is
than false




" OUR MISSION)

e Offer a pure profit-sharing model with no ROI or

guaranteed income.

e Reward team development and business contribution

fairly.

e Maintain compliance:

sustainability.
* e Operate a system where income eligibility is dynamic,
transparent, and automated.

friendly policies for long-term
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*’e ACTIVATION PACKAGES

These packages are intended only for platform participa”.o“h. =
They do not represent an investment or guaranteed returns. s




15% will go to the Manager.

25% will be distributed as Team Level Income across 15
levels (fixed cap).

Profit sharing is variable and depends on actual business
performance. There is no fixed or guaranteed income.




SO (PROFIT SHARING STRUCTURE )

g Totul Distributable Proflt Division:

15% — Manager

25% — 15-Level Team Income




15-LEVEL MANAGER FEE DISTRIBUTION — 50% ALLOCATION

Manager earns 30% of realized trading profit; 50% of that earned Manager Fee is allocated across Levels 1-15.

Manager Fee Allocation Share of Total Trading Profit Eligibility / Status Example on $3,000 Fee
Level 1 10.00% 3.00% Eligible upline $300
Level 2 7.00% 2.10% Eligible upline $210
Level 3 5.00% 1.50% Eligible upline $150
Level 4 4.00% 1.20% Eligible upline $120
Level 5 4.00% 1.20% Eligible upline $120
Level 6 3.00% 0.90% Eligible upline $90
Level 7 3.00% 0.90% Eligible upline $90
Level 8 3.00% 0.90% Eligible upline $90
Level 9 2.00% 0.60% Eligible upline $60
Level 10 2.00% 0.60% Eligible upline $60
Level 11 2.00% 0.60% Eligible upline $60
Level 12 1.50% 0.45% Eligible upline $45
Level 13 1.50% 0.45% Eligible upline $45
Level 14 1.00% 0.30% Eligible upline $30
Level 15 1.00% 0.30% Eligible upline $30

TOTAL LEVEL ALLOCATION: 50.00% OF MANAGER FEE = 15.00% OF TOTAL TRADING PROFIT

LOCKED CALCULATION RULES

. Distribution pool = realized Manager Performance Fee x 50%; investor principal/deposits are never used.

. A reward is created only from an actually earned performance fee; no guaranteed or fixed return is promised.

. Missing, inactive or otherwise ineligible upline levels are skipped and the system checks the next eligible level in sequence.

. Monthly settlement uses realized/confirmed fees only; each source-fee + beneficiary + level can be paid once.

. All amounts are rounded to 2 decimals; total payouts can never exceed the 50% Manager-Fee pool; rounding residual stays with the Manager.

. No reward is generated solely for registration, recruitment, deposit size, referral count or account opening.
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o MONTHLY SALARY
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Salary is based on the total business generated by the team during the month. Business Split
Rule: Maximum 50% from one leg; the remaining 50% from other legs.

Tec;m Iylonthly Monthly Salary
usiness

$5,000 $25

$10,000 $50

$20,000 $100

$40,000 $200

$80,000 $400

$160,000 $800

$320,000 : $1,600

$640,000 $3,200 -

$1,200,000 = $5,000
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Monthly Reward

Only New Business for the entire month will be calculated. The
reward will be credited after one month.

Example: If $10,000 of business is generated from January 1 to

January 31, the reward will be credited between March 1 and March
5.

Eligibility: At least 2 active direct members are required.

Business Split Rule: Maximum 40% from one leg; the remaining 60%
from other legs.

Total Business must be maintained in the following month. If

business is withdrawn or reduced, the reward and salary may lapse.
No reward or salary is guaranteed.




P xO08 'MONTHLY REWARD
= SLAB TABLE

TeamBusiness Reward Salary

$5,000 $25
$10,000 $50
$20,000 $100
$40,000 $200
$80,000  $400
$160,000 $800
$320,000 $1600
$640,000 17T P——
—— """'_-....._'
$1,200,000 e e M
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AUTO UPGRADE /| AUTO DOWNGRADE R OL N
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MILLIONBUX4!

Millionbux4u has fully automated level
management.

Auto Upgrade: When the requirements for Active Direct
Team, Team Business Volume, and Self Balance are fulfilled,
the level will automatically upgrade.

Auto Downgrade: If Team Business or Self Balance falls below
the required limit, the level will automatically downgrade or
pause.

There is no manual approval. There is no permanent level. All

Ievels?e dynamic
IMPORTANT NOTE\

Total Business must be maintained in the following month. If
business is withdrawn or reduced, the Monthly Reward and Salary ——
will lapse. B —

No reward or salary is guaranteed.




This is not an investment scheme. No ROI \
or guaranteed income is provided on this
platform. Profit sharing is variable and
depends on business performance. Past
performance does not guarantee future
results. This business s financial &

and operational risks. All users should s —
participate at their own responsibility. o
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| TERMS & CONDITIONS "‘

e Minimum Withdrawal: $20

e Every Withdrawal Fee: 1%

e Withdrawal Open Only: Saturday-Sunday

* Profit sharing depends on actual performance.

e Eligibility rules are mandatory for Level Income.

e Self Balance and Team Business must be maintained.
e One User - One Account Policy. Multiple accounts are not allowed.
* The company may modify the rules or structure at any time. «. .

e Misleading promotions or false claims-are strictly prohibited. — ..
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Understand the sys
Follow the rules.

listic e
aqllon B "!Imé?'las;-)sarlg
Business mll be launched !
prepared.

Interested Leader: Save my number and
message me your Name and City for the nej
update.

{i\’n Visit Our Website:-
o www.millionbux4u.com

ne | System-Based Growth
1g Soon). Keep your team





