
















15-LEVEL MANAGER FEE DISTRIBUTION — 50% ALLOCATION
Manager earns 30% of realized trading profit; 50% of that earned Manager Fee is allocated across Levels 1–15.

Level Manager Fee Allocation Share of Total Trading Profit Eligibility / Status Example on $3,000 Fee

Level 1 10.00% 3.00% Eligible upline $300

Level 2 7.00% 2.10% Eligible upline $210

Level 3 5.00% 1.50% Eligible upline $150

Level 4 4.00% 1.20% Eligible upline $120

Level 5 4.00% 1.20% Eligible upline $120

Level 6 3.00% 0.90% Eligible upline $90

Level 7 3.00% 0.90% Eligible upline $90

Level 8 3.00% 0.90% Eligible upline $90

Level 9 2.00% 0.60% Eligible upline $60

Level 10 2.00% 0.60% Eligible upline $60

Level 11 2.00% 0.60% Eligible upline $60

Level 12 1.50% 0.45% Eligible upline $45

Level 13 1.50% 0.45% Eligible upline $45

Level 14 1.00% 0.30% Eligible upline $30

Level 15 1.00% 0.30% Eligible upline $30

TOTAL LEVEL ALLOCATION: 50.00% OF MANAGER FEE = 15.00% OF TOTAL TRADING PROFIT

LOCKED CALCULATION RULES
1. Distribution pool = realized Manager Performance Fee × 50%; investor principal/deposits are never used.
2. A reward is created only from an actually earned performance fee; no guaranteed or fixed return is promised.
3. Missing, inactive or otherwise ineligible upline levels are skipped and the system checks the next eligible level in sequence.
4. Monthly settlement uses realized/confirmed fees only; each source-fee + beneficiary + level can be paid once.
5. All amounts are rounded to 2 decimals; total payouts can never exceed the 50% Manager-Fee pool; rounding residual stays with the Manager.
6. No reward is generated solely for registration, recruitment, deposit size, referral count or account opening.

















